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Clery Reporting I nformation:

The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act isafederal law that
requires colleges and universities to disclose information about crime on and around their campuses. The act is
named in memory of Jeanne Clery, a 19-year-old Lehigh University freshman who was assaulted and murdered
in her residence hall room on April 5, 1986.

This publication is distrubuted to the campus community by posting on the College Intranet web site
(http://intranet.landmark.edu/student_life/reports/crime_stats.htm). Paper copies of this report are availablein
the Offices Student Affairs, Safety & Security, and Admissions. In addition, copies of the report are on reserve
inthe Library.

The Landmark College campusis asmall community within the rural town of Putney, Vermont. The serenity
and relatively small size of the campus population could create the illusion that Landmark is sheltered from real
world problems such as crime. Historically, there have been few violent incidents on the Landmark campus, but
it would be unrealistic to believe that violent crime isimpossible anywhere.
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Department of Safetv & Securtv

The Department of Safety & Security existsto help provide a safe environment for students, faculty, and staff

to work and study. It is recognized, however, that the responsibility for crime prevention does not rest solely
with the College administration or campus security authorities; it is shared with all members of the community.
The success of any prevention effort depends largely on each person following sound practices and recognizing
and immediately reporting suspicious or crimina activity to the public safety staff. A truly safe campus can only
be achieved through the cooperation of students, faculty, and staff.

Located on the first floor of Aiken Hall, the Department of Safety & Security provides services 24 hours a day,
7 days aweek. In order to report a crime or other emergency, the Duty Officer can be reached via telephone

at campus extension 6899 or at (802) 387-6899.

Safety & Security Officers respond to complaints of disturbances, crimes, suspicious persons, motor

vehicle-related problems, lock-outs, and to any emergency or request for assistance. Officers are responsible

for performing investigations, preparing incident reports, and upholding the rules and regulations of the College,
including Housing Regulations, Parking Regulations and the Standards of Conduct for Students. Officers also
note security-related problems such as broken windows and malfunctioning lights and locks. Services offered
include property identification and an safety escort service.

Each year, new students receive crime prevention tips in an information session that is part of orientation. The
Director of Safety & Security, or selected officers will speak with any concerned individual or small group
about crime prevention or safety concerns.

While Campus Safety & Security Officers do not have arresting authority, they do have the authority to ban any
individual from campus, which is enforceable through local l1aw enforcement agencies. The College works
closely with the Windham County Sheriff's Department and the Vermont State Police.

Reportina Criminal Actionsor Other Emeraencies
Students, or others, should make reports to either the Department of Safety & Security, Residential Life Staff, or
the Student Affairs Office regarding crimes they witness or suspect, or in the event of any emergency.

Annual crime statistics, in compliance with the Clery Act, are prepared annually, and distributed no later than
October 1, by the College.

Crimes may be reported on a confidential (not to be construed as anonymous) basis, requesting inclusion in the
annual crime statistics, to either the Student Affairs Office, or the Counseling Office staff. In this case,
confidentia reporting shall be defined as reports that are written or verbally reported, and deemed to be
legitimate, but for which no particular action is requested by the reporting party.

Any member of the Residential Life or Counseling staff may facilitate and assist students in connecting with
Campus Security or local law enforcement agencies.

Page 3 of 25



LANDMARK COLLEGE SECURITY DEPARTMENT

Campus Security Report 2007

Policies:
Campus Policies CAMPUS SEX CRIMES PREVENTION ACT

Federal law requires convicted sex offenders to register with the State of

Vermont. In addition, they are required to provide notice to the State of each
institution of higher education in the State at which the person is employed, carries
on avocation, or is a student; as well as any changes to enrollment or employment
status.

State of Vermont procedures ensure that the registration information collected is
promptly made available to alaw enforcement agency having jurisdiction to the
area where Landmark College is located, and entered into the appropriate State
records or data system.

Members of the Landmark College community are advised that the Windham
County Sheriff's Department is the holding facility for thisinformation for this area.
This information may be obtained by contacting the Windham County Sheriff's
Department in any of the following ways.

- on their non-emergency line at (802) 365-4942

- in person at the station (Jailhouse Road, Newfane)

- or by mail (PO Box 266 Newfane, VT 05345

The Vermont State Police have access to this information as well.

SEXUAL HARASSMENT

The Definition of Sexual Har assment
It is against the policies of Landmark College, and may also beillegal under state
and federal law, for any student or employee, male or female, to sexually harass
another student or employee. Landmark College is committed to providing a
campus free from such unlawful conduct.
Sexual harassment is aform of sex discrimination and means unwelcome sexual
advances, requests for sexual favors, and other verbal or physical conduct of a
sexual nature when:
submission to that conduct is made either explicitly or implicitly asaterm

or condition of employment or educational status;

submission to or rejection of such conduct by an individual isused asa
component of the basis for employment or educational decisions affecting
that individual; or

the conduct has the purpose or effect of substantially interfering with an
individual's work or academic performance or creating an intimidating,
hostile, or offensive working, shared living, or educational environment.
Examples of sexual harassment include, but are not limited to the following, when
such acts or behavior come within one of the above definitions:
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§ either explicitly or implicitly conditioning any term of employment or
educational decision on the provision of sexual favors,

§ touching or grabbing a sexual part of a student or employee's body;

§ touching or grabbing any part of a student or employee's body after that
person has indicated, or it is known or should be known that such physical
contact is unwelcome;

§ continuing to ask a student or employee to socialize on or off-campus

when that person has indicated he or sheis not interested;

§ displaying or transmitting sexually suggestive pictures, objects, cartoons,

or postersif it is known or should be known that the behavior is

unwelcome;

§ continuing to write sexually suggestive notes or lettersif it is known or
should be known that the person does not welcome such behavior;

§ referring to or calling a person a sexualized nameif it is known or should

be known that the person does not welcome such behavior;

§ regularly telling sexual jokes or using sexualy vulgar or explicit language in
the presence of a person if it is known or should be known that the person

does not welcome such behavior;

§ retaliating in any way against anyone who has filed or supported a
complaint of sexual harassment (e.g. ostracizing the person, pressuring the
person to drop or not support the complaint, adversely altering that

person's educational, shared living, or work environment, etc.);

§ communicating derogatory or provoking remarks about or relating to a
student or employee's sex or sexual orientation;

§ directing harassing acts or behavior against a person on the basis of his or
her sex or sexual orientation;

§ off-campus conduct which falls within the above definition and affects a
person's on-campus educational, shared living, or work environment.

Landmark College recognizes that the protection of free and open speech and the
open exchange of ideas is important to any academic community. This recognition
is therefore an important element in the "reasonable person” standard used in
judging whether sexual harassment has occurred. This policy is meant neither to
proscribe nor to inhibit discussion, in or out of the classroom, of complex,
controversial or sensitive matters, when in the judgment of a reasonable person
they arise appropriately and with respect for the dignity of others. Landmark
College a'so recognizes, however, that verbal conduct can be used specifically to
intimidate or coerce and to inhibit genuine discourse, free inquiry and learning.
Such abuses are unacceptable. |f someone believes that another's speech or
writing is offensive, wrong or hurtful, he or she is encouraged to express that
judgment in the exercise of his or her own free speech or to seek redress under
the noted procedure(s) when appropriate.

Reporting and I nvestigating Sexual Har assment

In the event Landmark College receives a complaint of sexual harassment, or
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otherwise has reason to believe that sexual harassment is occurring, it will take all
necessary steps to ensure that the matter is promptly investigated and addressed.
Landmark College is committed, and required by law, to take action if it learns of
sexua harassment, even if the aggrieved student does not wish to formally file a
complaint.

Every supervisor is responsible for prompt response to, or reporting of any
complaint or suspected acts of sexual harassment. The supervisor should report
these issues to the Dean of Students at (802) 387-6713. Failure by a supervisor

to appropriately report or address such sexual harassment complaints or

suspected acts shall be considered in violation of this policy.

Care will be taken to protect the identity of the person with the complaint and of
the accused party or parties, except as may be reasonably necessary to
successfully complete the investigation.

If the allegation of sexual harassment is found to be credible, the College will take
appropriate corrective action. The College will inform the complainant and the
accused person of the results of the investigation and what actions will be taken to
ensure that the harassment will cease and that no retaliation will occur. Any
employee, supervisor, student or agent who has been found by the College to
have harassed another student or employee will be subject to disciplinary
sanctions appropriate to the circumstances, up to and including suspension or
expulsion from the College.

If the allegation is not found to be credible, the complainant and the accused
person shall be so informed.

Optionsfor studentswho believe they have been sexually harassed

Any student who believes she or he has been the target of sexual harassment, or
who believes she or he has been subjected to retaliation for having brought or
supported a complaint of sexual harassment, is encouraged to directly inform the
offending person or persons that such conduct is offensive and must stop. If the
student does not wish to communicate directly with the alleged harasser or
harassers, or if direct communication has been ineffective, then the complainant is
encouraged to report the situation as soon as possible to the Dean of Students, a
Resident Dean, or to his or her Academic Advisor. It is helpful to an investigation
if the student keeps a diary of events and the names of people who witnessed or
were told of the harassment, if possible.

If the complainant is dissatisfied with the College's action, or is otherwise
interested in doing so, she or he may file acomplaint by writing or calling the U.S.
Department of Education, Office for Civil Rights, Region One, 707 Post Office
Square, Boston, MA 02109, tel: (voice) (617) 223-9662. Complaints should be
filed within 180 days of adverse action, or 60 days after the conclusion of internal
College proceedings, unless filing time is extended by the responsible Department
of Education official or hisher designee.

To understand how to file a complaint for sexual harassment at Landmark
College, please see the section below on Complaint Procedures for Sexual
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Harassment and Sexual Assault.

SEXUAL ASSAULT

Sexual Assault Policy

As an educational institution, Landmark College is committed to promoting,
through educational and consciousness-raising activities (including the distribution
of the following policy), a campus environment where sexual assault and
exploitation are recognized as wholly intolerable, and where victims of sexual
assault are provided with avenues of support and redress as appropriate. In
accordance with this commitment, the College has devel oped the following policy
on sexual assault. Other educational and consciousness-raising activities are
conducted by the College's offices of Student Life.

Definition of Sexual Assault

Committing sexual assault upon another person, either male or female, is against
the law and violates College policies. Sexual assault is when a person engagesin a
sexua act with another person and compels the other person to participatein a
sexual act:

§ Without his or her consent. (see definition below); or

8 By threatening or coercing the other person; or

§ By placing the other personin fear that any person will suffer imminent
bodily injury; or

§ Knowing the other person's ahility to give or withhold consent isimpaired

by the consumption of drugs, alcohol or other intoxicants, or is subject to

any physical or mental incapacity such as sleep or unconsciousness.

Engaging in a sexual act with a person who is under the age of 16 is also sexual
assault. The College defines a sexual act as conduct between persons consisting
of:

§ Contact between the penis and the vulva, whether clothed or unclothed.
8 Contact between the penis and the anus, whether clothed or unclothed.

§ Contact between the mouth and the penis, whether clothed or unclothed.

§ Contact between the mouth and the vulva, whether clothed or unclothed.

§ Any intrusion, however slight, by any part of a person's body or any

object into the genital or anal opening of another.

8 Any fondling, groping or touching of the genitals, pubic area, buttocks or,
if such a person be female, breast, whether clothed or unclothed.

In relation to the College's policy, the College defines consent with the following
three criteria

That consent given isinformed. A person engaging in sexua activity
should be made aware of the full intentions of their partner.
That consent given isvoluntary. A person being offered to engagein
sexua activity must be freely offered the opportunity to decline.
That consent is clearly established. An individual must be clear that their
partner wishes to engage in sexual activity.
Responsible, respectful communication is a standard of behavior that the College
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expects members of its community to uphold. It should be understood by all that
the lack of resistance by a partner to sexua activity cannot be assumed to indicate
consent. It is the responsibility of the one who initiates sexual activity that consent
isclearly given, rather than assumed by silence.

It should be noted that ignorance of the policy noted above will in no way be
considered an excuse for violating the policy.

Reporting a Sexual Assault

If you believe you have been sexually assaulted by anyone, you may pursue
criminal charges with local law enforcement agencies. If you believe you have
been sexually assaulted by a member of the Landmark College community or a
third party on College premises, you may also file a sexual assault complaint at the
College.

Complaints against students will be handled under this policy. Complaints against
College employees will be handled by Human Resources through the sexual
harassment policy applicable to College employees. Complaints against third
parties will be handled as appropriate and practical, depending upon the nature
and/or extent of the third party's relationship with the College.

In all cases, students may report a sexual assault to any of the College empl oyees
suggested below. Y ou may choose, but are not required, to seek informal
resolution of any sexua assault charges with the Dean of Students or other
College personnel prior to filing aformal complaint.

Y ou are encouraged to report a sexual assault to College security personnel, the
Dean of Students, Resident Deans, Academic Advisors, Counselors,
Administrators, or local law enforcement officials. If you wish, these persons will
support and assist you in reporting an incident of sexual assault to local law
enforcement authorities.

Whether or not you decide to pursue criminal charges or acomplaint at the
College, you are encouraged to immediately seek medical care after a sexual
assault and to seek help from appropriate College personnel. It isimportant to
preserve al possible evidence in case you decide to pursue criminal charges.
Therefore, you should refrain from changing clothes, showering or otherwise
changing your physical state until after you have consulted with medical personnel
about how to best preserve evidence.

If you report the assault to College authorities, personnel in the Dean of Students
office can work with you to determine whether alternative academic and living
accommaodations are reasonably available and necessary in your particular case.

Y ou do not have to file aformal complaint or participate in adisciplinary process
to ask for such help from the Dean of Students office.

Community Assistance and Resour cesfor Victims of Sexual Assault
Women's Crisis Center  257-6954

Windham County Victim Advocate 257-2860

Brattleboro Memorial Hospital ER ~ 257-8222

Brattleboro Health Center ~ 258-3905
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Windham County Sheriff ~ 365-4942
Vermont State Police  254-2382

Complaint Proceduresfor Sexual Harassment and Sexual

Assault

Students who believe they have been sexually harassed or sexually assaulted may
seek informal resolution of the issues without filing aformal complaint by
contacting appropriate College personnel. The general procedures outlined below
may be followed for filing aformal complaint regarding sexual harassment or
sexual assault. At the discretion of the Dean of Students, the consideration of a
complaint under this section may be assigned to his or her designees. Time periods
may be changed at the discretion of the Dean of Students. Care will be taken to
protect the identity of the person with the complaint, and of the respondent,

except as may be reasonably necessary to successfully complete the investigation.
There is no requirement that the steps of the sexual harassment and sexual assault
complaint procedure be followed in sequence, or that all levels must be used for
any given complaint. The Dean of Students, at his or her discretion, may modify
the procedures as appropriate, including any time periods within which procedures
should occur. The College is committed to take action, and may be required by
law to take action, if it learns of potential sexual harassment or sexual assault, even
if the aggrieved student does not wish to formally file a complaint. Students found
to have violated the College's sexual harassment or sexual assault policies will be
subject to disciplinary sanctions up to and including suspension or expulsion from
the College.

Filing a Formal Complaint

A student may file aformal complaint of sexual harassment and sexual assault by
contacting the Dean of Students, or in the case of a complaint against the Dean of
Students, by contacting the President of the College, who may designate a
representative.

After aninitial discussion, the student will be asked to prepare a written statement
describing the complaint. The statement should include the date and time of the
alleged assault or harassment, the name of the respondent, the circumstances of
the alleged assault or harassment, and the identity of any persons who may have
knowledge or information regarding the circumstances.

The Dean (or designee) will inform the respondent of the allegations, and in the
absence of any extraordinary circumstances, will give the respondent a copy of the
written statement and any summary prepared in connection with the process. The
respondent may submit a written response to the Dean of Students.

Respondents will be notified that taking any retaliatory action which affects the
learning, shared living, or working environment of any person involved in the
investigation is prohibited by law and will also be considered a separate violation
of College policy.
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The Dean of Students (or designee) will conduct an appropriate investigation
which may include interviews with the complainant, respondent, and other persons
with information.

If the complaint is not resolved by investigation, the Dean of Students (or
designee) may recommend the convening of a College Conduct Board hearing to
consider the complaint. The Board may ask the complainant, respondent and
others to meet with them, separately or together. Conduct Board hearings
addressing sexual harassment and sexual assault will be conducted in the
manner outlined in this Handbook under thetitle " Formal Disciplinary
Procedures' and subtitle " College Conduct Board Hearings'.

Following the hearing, the College will report its decision to the complainant and
the respondent as soon as practicable. The College will state in writing the findings
which support its decision as to whether or not sexual assault or sexual harassment
occurred. A decision that sexual assault or sexual harassment has occurred may
include recommendations for specific actions to be taken as aresult of the
decision. Any official record will be kept on file at the Office of Student Life. If
there is no appeal or review, the written recommendations will be implemented.
Prior to and after the hearing the Dean of students may require the avoidance of
contact between the complainant and the respondent by placing either party in
separate residence halls or removing either party from campus.

The complainant may withdraw his or her complaint at any point during the
process.

Appeal Procedurefor Sexual Harassment and Sexual Assault

Decisions

Within seven (7) working days of the College Conduct Board's written decision,
the complainant or respondent may appeal the decision to the President of the
College (or designee) by delivering awritten statement of appeal to the President
and to the other party. The other party may be notified of any submitted appeal
through the Dean of Students or his or her designee. The other party may submit a
written response to the appeal to the President within 5 working days of delivery
of the statement of appeal. The decision of the President isfinal.

VIOLENCE

The College prohibits all manner of violent behavior and may pursue disciplinary
action against any student who engagesin violent behavior in any form, including
physical or verbal abuse, harassment, physically abusive relationships, damage to
property and fighting (even in mutually instigated cases).

Knives and Weapons

Only non-automatic pocket knives with blades less than three inches will be
permitted on campus. All knives not fitting these requirements will be confiscated.
Knives and weapons of any sort may not be brought into classrooms or spaces
used for teaching and community assembly. Firearms and ammunition of any kind,
including BB guns, pellet guns, paintball guns, or any instruments that discharge
projectiles such as bows and slingshots, and any other weapons are prohibited
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from campus. Students possessing such weapons will be subject to immediate
disciplinary action up to and including suspension or expulsion.
ALCOHOL and OTHER DRUGS

Landmark College recognizes the problems associated with substance use and
abuse and has a policy that addresses the following two areas:

Students should be educated, informed, and at times, counseled in the
areas of substance use and abuse, and supported when they choose to
seek assistance regarding these issues.

In order to help maintain a safe environment that is conducive to living and
learning for al students, the College must hold students accountable for
violations of the policy on the use of alcohol and other drugs.

Alcohol and other drugs profoundly affect learning and performance by interfering
with perception and memory. For this reason, and the reasons stated above, the
possession or use of alcohol or illicit drugs by students on the campusis
inconsistent with Landmark's educational mission and is not per mitted.

At the same time, Landmark provides a professionally trained counseling staff for
students. Students with alcohol/drug-related problems are encouraged to seek the
help of counselors on a voluntary basisto deal confidentially with those issues.
(Counsdlors at Landmark College follow the rules and regul ations of
confidentiality as defined and required by law). Health Services and Counseling
staff are experienced in working with issues of substance abuse and can assist the
student directly as well as provide information about off-campus assessment
and/or treatment and a wide variety of support groups available in the local area.
While the College will hold students accountable for violations of the acohol and
other drug policies noted below, it is aso committed to supporting any student
who makes the responsible decision to address his or her substance use. Students
should feel confident in knowing that Resident Deans, Advisors, Deans, Faculty
and Staff will support any student who is struggling to address his or her substance
use. Thissupport may include referrals to counseling, educational programming or
intervention plans on or off campus to assist a student in meeting his or her goals.
The College will address any behavior relating to drugs and al cohol outlined
below:

Alcohol Palicy

The College prohibits the possession, use, distribution or transportation of alcohol
on campus. The following behaviors regarding alcohol will be met with
disciplinary action by the College.

§ Possession, use, distribution, or transportation of alcohol on campus
(regardless of age)

§ Providing acohol to students of minority age (under 21 years old)

8 Being under the influence of alcohol on campus, to any extent, as a minor
(under 21 years old)

§ Being under the influence of alcohol and the cause of disruption to the
campus community or otherwise drawing attention to oneself (regardless
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of age).
Students found to bein violation of the alcohol policy may be met with sanctions
including adisciplinary status ranging from Disciplinary Warning to Expulsion from
the College. Other sanctions may include, but not be limited to fines, community
service, educational programs or residential relocation.
The legal drinking age in Vermont is 21. In accordance with the laws of the State
of Vermont, anyone under the age of 21 who purchases, possesses or procures
acohol or misrepresents his or her age or alters aform of identification with the
intent to purchase alcohol may upon conviction be fined, sentenced to jail, or both.
Violators of these laws are subject to criminal prosecution, and to disciplinary
action by Landmark College.
While the College cannot prohibit students of legal drinking age from consuming
acohol off campus, abstinence from the use of alcohol is still recommended for
maximum academic performance and development. For those of legal drinking
age who choose to consume alcohol off campus, the College encourages
moderate, responsible use for the safety of self and others.
Alcohol Containers
Empty alcohol bottles, cans, bottle tops, and other containers are not alowed on
campus, even for decorative purposes. The Resident Dean will confiscate
containers, and students found in possession of the containers may be subject to
disciplinary action.
Driving Under the Influence of Alcohol or Other Illicit Drugs
The operation of avehicle while under the influence of acohol or other illicit
substance poses a danger not only to the operator, but to passengers and other
members of the community. It isfor this reason that students who are found by
the College to be driving while impaired by alcohol or other drugs will be subject
to disciplinary action ranging from Deferred Suspension to Expulsion from the
College.
Drug Policy
The College prohibits the possession, use, distribution, transportation or being
under the influence of illicit drugs on campus. If a student isfound on campus with
illegal drugsthat student is liable for sanctions, ranging from probation to expulsion
from the College. Other sanctions that may accompany disciplinary status include
attending educational seminars, alcohol assessments, engaging in a substance free
contract or community service.
The following are considered to be evidence of drug policy violations and
sufficient grounds for full disciplinary action:

The actual presence, use, distribution or transportation of illicit drugs on
campus.

The presence of smoke or odors, asin the case of marijuana.
Being under the influence of illicit drugs.

Landmark fully supports the federal and state statutes prohibiting the possession,
use, and distribution of illicit drugs on or off campus. Violators of these laws are
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subject to crimina prosecution, and to disciplinary action by Landmark.
Prescription Drugs

Students who are found to be sharing, selling, or trading prescription medications
on campus, or abusing or misusing their own prescription medications on campus
will be subject to sanctions ranging from Disciplinary Probation to suspension or
expulsion from the College.

Drug Paraphernalia

Drug paraphernalia, regardless of intended use, is not alowed on campus.
'Hookahs' are considered to be drug paraphernalia. Even though a Hookah may
be used for non drug related smoking of flavored tobacco, due to their frequent
use in the smoking of other substances, the use of Hookahs anywhere on campus
is prohibited.

When found, the Resident Deans and other college officials will confiscate the
items, and students found to be in possession of drug paraphernaliawill be subject
to sanctions ranging from Disciplinary Probation to suspension or expulsion from
the College

NOTIFICATION OF THE CAMPUS COMMUNITY

WHEN CRIMES ARE COMMITTED

Landmark College, viathe Student Life, Residence Life, or Campus Security
offices, will advise the community when they become aware of criminal activity
that is considered to be a threat to the immediate safety of the community. These
timely warnings may be done via memos, postings, mail messages, or other means
of mass communication.

ACCESS TO CAMPUS FACILITIES

All Collegefacilities in operation are open to the public during the day and evening
hours when classes are in session. When the College is closed, buildings are

locked and only faculty, staff, and students with proper |.D. are admitted.

The entrances to residence halls are locked by 10:00 p.m.. Each Landmark

student is issued a combination code or magnetic key-card that can be used to

gain entry to the front door of his/her building. Each student isissued one key to
his/her individual room.
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Definitions DAILY LOG OF EVENTSYINCIDENT REPORTS

Landmark College Department of Safety & Security maintains a daily log of events. The log
outlines the activities of the Officers while on duty. The log will include date, time and
location of acrimewhen it is reported to the officer. The responding officer will complete a
full Incident Report on al crimes and policy violations.

CRIME STATISTICS

The Department of Safety & Security, under direction of the Director, or hisor her
designee, gathers and compiles the Department's crime statistics. In addition to the crimes
reported to the Department, the Director will solicit information from the Student Affairs
Office. Crimesthat occur off campus are maintained by the Law Enforcement Agency
involved.

These crime statistics are substantiated by the Department of Safety & Security in
collaboration with the Director of Judical Affairs. Double counting of these crimesis avoided
by an oversight process conducted by the Director of Safety & Security.

It should be noted that the Campus Security Act was amended in 1998. Any marked
increase across years or in the revised statistics from previous years can be accounted for by
the fact that the geographic boundaries for reporting were greatly expanded in 1998, and
reporting of drug, alcohol, and weapons violations was also broadened to include not only
arrests but also disciplinary referrals.

CRIME DEFINITIONS

The following definitions are to be used for reporting the crimeslisted in 34 CFR sec.
668.46 (previously 668.47) in accordance with the Federal Bureau of Investigation's
Uniform Crime Reporting Program. The definitions for murder, robbery, aggravated assault,
burglary, motor vehicle theft, weapon law violations, drug abuse violations and liquor law
violations are excerpted from the Uniform Crime Reporting Handbook. The definitions of
forcible and non-forcible sex offenses are excerpted from the National Incident-Based
Reporting System Edition of the Uniform Crime Reporting Handbook. Source: Federal
Register, April 29, 1994, Vol. 59, No. 82; Federal Register, November 1, 1999, Vol. 64,
No. 210.

Arson -
Any willful or malicious burning or attempt to burn, with or without intent to defraud, a
dwelling house, public building, motor vehicle or aircraft, persona property of ancther, etc.

Criminal Homicide-M anslaughter by Negligence
The killing of another person through gross negligence.
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Criminal Homicide-Murder and Non-negligent Manslaughter
The willful (non-negligent) killing of one human being by another.

Robbery
The taking or attempting to take anything of value from the care, custody, or control of a
person or persons by force or threat of force or violence and/or by putting the victim in fear.

Aggravated Assault

An unlawful attack by one person upon another for the purpose of inflicting severe or
aggravated bodily injury. Thistype of assault usually is accompanied by the use of aweapon
or by means likely to produce death or great bodily harm. (It is not necessary that injury
result from an aggravated assault when a gun, knife, or other weapon is used which could
and probably would result in serious personal injury if the crime were successfully
completed.)

Burglary

The unlawful entry of a structure to commit afelony or atheft. For reporting purposes this
definition includes. unlawful entry with intent to commit alarceny or felony; breaking and
entering with intent to commit alarceny; housebreaking; safecracking; and all attemptsto
commit any of the aforementioned.

Motor Vehicle Theft

The theft or attempted theft of a motor vehicle. (Classify as motor vehicle theft all cases
where automobiles are taken by persons not having lawful access even though the vehicles
are later abandoned, including joyriding.)

Weapon Law Violations

The violation of laws or ordinances dealing with weapon offenses, regulatory in nature, such
as. manufacture, sale, or possession of deadly weapons; carrying deadly weapons,

concealed or openly; furnishing deadly weapons to minors; aliens possessing deadly
weapons; and all attempts to commit any of the af orementioned.

Drug Abuse Violations

Violations of State and local laws relating to the unlawful possession, sale, use, growing,
manufacturing, and making of narcotic drugs. The relevant substances include: opium or
cocaine and their derivatives (morphine, heroin, codeine); marijuana; synthetic narcotics
(demerol, methadones); and dangerous nonnarcotic drugs (barbituates, benzedrine).

Liquor Law Violations

The violation of laws or ordinances prohibiting: the manufacture, sale, transporting,

furnishing, possessing of intoxicating liquor; maintaining unlawful drinking places; bootlegging;
operating a till; furnishing liquor to aminor or intemperate person; using a vehicle for illegal
transportation of liquor; drinking on atrain or public conveyance; and all attempts to commit
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any of the aforementioned. (Drunkenness and driving under the influence are not included in
this definition).

SEX OFFENSES DEFINITIONS
From the National Incident-Based Reporting System Edition of the Uniform Crime
Reporting Program

Sex Offenses-Forcible
Any sexual act directed against another person, forcibly and/or against that person's will; or
not forcibly or against the person's will where the victim is incapable of giving consent.

Forcible Rape

The carnal knowledge of a person, forcibly and/or against that person's will; or not forcibly
or against the person's will where the victim isincapable of giving consent because of hisher
temporary or permanent mental or physical incapacity (or because of his/her youth).

Forcible Sodomy

Oral or anal sexual intercourse with another person, forcibly and/or against that person's will;
or not forcibly against the person’'s will where the victim is incapable of giving consent
because of his/her youth or because of his/her temporary or permanent mental or physical
incapacity.

Sexual Assault With An Object

The use of an object or instrument to unlawfully penetrate, however dightly, the genital or
anal opening of the body of another person, forcibly and/or against that person's will; or not
forcibly or against the person's will where the victim is incapable of giving consent because
of hig’her youth or because of his/her temporary or permanent mental or physical incapacity.

Forcible Fondling

The touching of the private body parts of another person for the purpose of sexual
gratification, forcibly and/or against that person's will; or, not forcibly or against the person's
will where the victim is incapable of giving consent because of his/her youth or because of
his/her temporary or permanent mental incapacity.

Sex Offenses-Nonforcible
Unlawful, non-forcible sexual intercourse.

Incest
Nonforcible sexual intercourse between persons who are related to each other within the
degrees wherein marriage is prohibited by law.

Satutory Rape
Nonforcible sexual intercourse with a person who is under the statutory age of consent.
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2007 Criminal Offenses

ON ON CAMPUS NON PUBLIC
CAMPUS (Total) CAMPUS PROPERTY

Student Other
Housing

CRIMINAL HOMICIDE
MURDER/NONNEGLIGENT MANSLAUGHTER 0 0 0 0 0

NEGLIGENT MANSLAUGHTER 0 0 0 0 0

SEX OFFENSES
SEX OFFENSES: FORCIBLE SEX OFFENSES 0 0 0 0 0

SEX OFFENSES: NONFORCIBLE SEX OFFENSES 5 0 5 0 0
ROBBERY 0 0 0 0 0
AGGRAVATED ASSAULT 0 0 0 0 0
BURGLARY 4 0 4 0 0
MOTOR VEHICLE THEFT 0 0 0 0 0
ARSON 0 0 0 0 0

2006 Criminal Offenses ON

ON CAMPUS NON PUBLIC
CAMPUS (Total) CAMPUS PROPERTY

Student
Housing

CRIMINAL HOMICIDE

MURDER/NONNEGLIGENT MANSLAUGHTER 0 0 0 0 0
NEGLIGENT MANSLAUGHTER 0 0 0 0 0
SEX OFFENSES
SEX OFFENSES: FORCIBLE SEX OFFENSES 0 0 0 0 0
SEX OFFENSES: NONFORCIBLE SEX OFFENSES 0 0 0 0 0
ROBBERY 0 0 0 0 0
AGGRAVATED ASSAULT 0 0 0 0 0
BURGLARY 13 2 15 0 0
MOTOR VEHICLE THEFT 0 0 0 0 0
ARSON 0 0 0 0 0
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2005 Criminal Offenses ON ON CAMPUS NON PUBLIC
CAMPUS (Total) CAMPUS PROPERTY

Student Other
Housing

CRIMINAL HOMICIDE
MURDER/NONNEGLIGENT MANSLAUGHTER 0 0 0 0 0
NEGLIGENT MANSLAUGHTER 0 0 0 0 0

SEX OFFENSES
SEX OFFENSES: FORCIBLE SEX OFFENSES 0 0 0 0 0
SEX OFFENSES: NONFORCIBLE SEX OFFENSES 0 0 0 0 0
ROBBERY 1 0 1 0 0
AGGRAVATED ASSAULT 0 0 0 0 0
BURGLARY 7 2 9 0 0
MOTOR VEHICLE THEFT 0 0 0 0 0
ARSON 0 2 2 0 0
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2007 Arrests and Judicial Referrals

ARRESTS
LIQUOR LAW VIOLATIONS
DRUG LAW VIOLATIONS
ILLEGAL WEAPONS POSSESSION

JUDICIAL REFERRALS
LIQUOR LAW VIOLATIONS
DRUG LAW VIOLATIONS
ILLEGAL WEAPONS POSSESSION

2006 Arrests and Judicial Referrals

ARRESTS
LIQUOR LAW VIOLATIONS
DRUG LAW VIOLATIONS
ILLEGAL WEAPONS POSSESSION

JUDICIAL REFERRALS
LIQUOR LAW VIOLATIONS
DRUG LAW VIOLATIONS
ILLEGAL WEAPONS POSSESSION

ON

ON CAMPUS
CAMPUS

(total)

Student Other

Housing
1 0 1
1 0 1
0 0 0
15 0 15
6 0 6
0 0 0

ON
CAMPUS

ON CAMPUS
(total)

Student Other

Housing
2 0 2
7 0 7
0 0 0
18 4 22
13 3 16
2 0 2

NON
CAMPUS

NON
CAMPUS

PUBLIC
PROPERTY

PUBLIC
PROPERTY
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ON
CAMPUS

ON CAMPUS NON PUBLIC

2005 Arrests and Judicial Referrals (total) CAMPUS PROPERTY

Student
Housing

Other

ARRESTS
LIQUOR LAW VIOLATIONS 0 0 0 0 1
DRUG LAW VIOLATIONS 2 1 3 0 2
ILLEGAL WEAPONS POSSESSION 0 0 0 0 0

JUDICIAL REFERRALS

LIQUOR LAW VIOLATIONS 9 6 15 1 0
DRUG LAW VIOLATIONS 6 0 6 0 0
ILLEGAL WEAPONS POSSESSION 0 0 0 0 0
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ON CAMPUS Clery Bias Crime Statistics

2007 ON CAMPUS Category of Bias
Clery Act Reportable Offenses Gender Religion  Sexuality Ethnicity Disabilit
MURDER/NONNEGLIGENT MANSLAUGHTER 0 0 0 0 0 0
NEGLIGENT MANSLAUGHTER 0 0 0 0 0 0
SEX OFFENSES: FORCIBLE SEX OFFENSES 0 0 0 0 0 0
SEX OFFENSES: NONFORCIBLE SEX OFFENSES 0 0 0 0 0 0
ROBBERY 0 0 0 0 0 0
AGGRAVATED ASSAULT 0 0 0 0 0 0
BURGLARY 0 0 0 0 0 0
MOTOR VEHICLE THEFT 0 0 0 0 0 0
ARSON 0 0 0 0 0 0

Totals 0] (0] (0] (0] 0 0

2006 ON CAMPUS Category of Bias

Clery Act Reportable Offenses Gender Religion  Sexuality Ethnicity Disabilit
MURDER/NONNEGLIGENT MANSLAUGHTER 0 0 0 0 0 0
NEGLIGENT MANSLAUGHTER 0 0 0 0 0 0
SEX OFFENSES: FORCIBLE SEX OFFENSES 0 0 0 0 0 0
SEX OFFENSES: NONFORCIBLE SEX OFFENSES 0 0 0 0 0 0
ROBBERY 0 0 0 0 0 0
AGGRAVATED ASSAULT 0 0 0 0 0 0
BURGLARY 0 0 0 0 0 0
MOTOR VEHICLE THEFT 0 0 0 0 0 0
ARSON 0 0 0 0 0 0

2005 ON CAMPUS Category of Bias

Clery Act Reportable Offenses Gender Religion  Sexuality Ethnicity Disabilit
MURDER/NONNEGLIGENT MANSLAUGHTER 0 0 0 0 0 0
NEGLIGENT MANSLAUGHTER 0 0 0 0 0 0
SEX OFFENSES: FORCIBLE SEX OFFENSES 0 0 0 0 0 0
SEX OFFENSES: NONFORCIBLE SEX OFFENSES 0 0 0 0 0 0
ROBBERY 0 0 0 0 0 0
AGGRAVATED ASSAULT 0 0 0 0 0 0
BURGLARY 0 0 0 0 0 0
MOTOR VEHICLE THEFT 0 0 0 0 0 0
ARSON 0 0 0 0 0 0
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NON CAMPUS Clery Bias Crime Statistics

2007 NON CAMPUS Category of Bias

Clery Act Reportable Offenses Gender Religion  Sexuality Ethnicity Disabilit
MURDER/NONNEGLIGENT MANSLAUGHTER 0 0 0 0 0 0
NEGLIGENT MANSLAUGHTER 0 0 0 0 0 0
SEX OFFENSES: FORCIBLE SEX OFFENSES 0 0 0 0 0 0
SEX OFFENSES: NONFORCIBLE SEX OFFENSES 0 0 0 0 0 0
ROBBERY 0 0 0 0 0 0
AGGRAVATED ASSAULT 0 0 0 0 0 0
BURGLARY 0 0 0 0 0 0
MOTOR VEHICLE THEFT 0 0 0 0 0 0
ARSON 0 0 0 0 0 0
2006 NON CAMPUS Category of Bias
Clery Act Reportable Offenses Gender Religion  Sexuality Ethnicity Disabilit
MURDER/NONNEGLIGENT MANSLAUGHTER 0 0 0 0 0 0
NEGLIGENT MANSLAUGHTER 0 0 0 0 0 0
SEX OFFENSES: FORCIBLE SEX OFFENSES 0 0 0 0 0 0
SEX OFFENSES: NONFORCIBLE SEX OFFENSES 0 0 0 0 0 0
ROBBERY 0 0 0 0 0 0
AGGRAVATED ASSAULT 0 0 0 0 0 0
BURGLARY 0 0 0 0 0 0
MOTOR VEHICLE THEFT 0 0 0 0 0 0
ARSON 0 0 0 0 0 0

2005 NON CAMPUS Category of Bias

Clery Act Reportable Offenses Gender Religion  Sexuality Ethnicity Disabilit
MURDER/NONNEGLIGENT MANSLAUGHTER 0 0 0 0 0 0
NEGLIGENT MANSLAUGHTER 0 0 0 0 0 0
SEX OFFENSES: FORCIBLE SEX OFFENSES 0 0 0 0 0 0
SEX OFFENSES: NONFORCIBLE SEX OFFENSES 0 0 0 0 0 0
ROBBERY 0 0 0 0 0 0
AGGRAVATED ASSAULT 0 0 0 0 0 0
BURGLARY 0 0 0 0 0 0
MOTOR VEHICLE THEFT 0 0 0 0 0 0
ARSON 0 0 0 0 0 0
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PUBLIC PROPERTY Clery Bias Crime Statistics

2007 PUBLIC PROPERTY Category of Bias
Clery Act Reportable Offenses Gender Religion  Sexuality Ethnicity Disabilit
MURDER/NONNEGLIGENT MANSLAUGHTER 0 0 0 0 0 0
NEGLIGENT MANSLAUGHTER 0 0 0 0 0 0
SEX OFFENSES: FORCIBLE SEX OFFENSES 0 0 0 0 0 0
SEX OFFENSES: NONFORCIBLE SEX OFFENSES 0 0 0 0 0 0
ROBBERY 0 0 0 0 0 0
AGGRAVATED ASSAULT 0 0 0 0 0 0
BURGLARY 0 0 0 0 0 0
MOTOR VEHICLE THEFT 0 0 0 0 0 0
ARSON 0 0 0 0 0 0

Totals 0] 0] (0] (0] 0 0]

2006 PUBLIC PROPERTY Category of Bias

Clery Act Reportable Offenses Gender Religion  Sexuality Ethnicity Disabilit
MURDER/NONNEGLIGENT MANSLAUGHTER 0 0 0 0 0 0
NEGLIGENT MANSLAUGHTER 0 0 0 0 0 0
SEX OFFENSES: FORCIBLE SEX OFFENSES 0 0 0 0 0 0
SEX OFFENSES: NONFORCIBLE SEX OFFENSES 0 0 0 0 0 0
ROBBERY 0 0 0 0 0 0
AGGRAVATED ASSAULT 0 0 0 0 0 0
BURGLARY 0 0 0 0 0 0
MOTOR VEHICLE THEFT 0 0 0 0 0 0
ARSON 0 0 0 0 0 0

2005 PUBLIC PROPERTY Category of Bias

Clery Act Reportable Offenses Gender Religion  Sexuality Ethnicity Disabilit
MURDER/NONNEGLIGENT MANSLAUGHTER 0 0 0 0 0 0
NEGLIGENT MANSLAUGHTER 0 0 0 0 0 0
SEX OFFENSES: FORCIBLE SEX OFFENSES 0 0 0 0 0 0
SEX OFFENSES: NONFORCIBLE SEX OFFENSES 0 0 0 0 0 0
ROBBERY 0 0 0 0 0 0
AGGRAVATED ASSAULT 0 0 0 0 0 0
BURGLARY 0 0 0 0 0 0
MOTOR VEHICLE THEFT 0 0 0 0 0 0
ARSON 0 0 0 0 0 0
Conclusion:
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The Landmark College Department of Safety & Security is committed to
working with the Landmark College community to resolve al criminal
mattersin atimely fashion. All members of the Department of Safety &
Security know that for this to happen they must cooperate and work
hand-in-hand with faculty, staff, and students of Landmark College. By
working together, the Department of Safety & Security and the College
community can create a safe and secure environment.
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