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Another 
First For 
Landmark
By John Nissen

	 Landmark President, Dr. Lynda J. Katz, welcomed President Vincent Maniaci 
and a group of senior administrators from the American International College 
(AIC) of Springfield, Mass., to a special luncheon in Putney. The festive occasion 
celebrated the launching of a new joint admission agreement between AIC and 
Landmark.
	 This historic agreement allows students applying to Landmark to be con-
sidered simultaneously for admission to AIC, which awards a four year degree.  
Founded in 1885; AIC is a well- respected institution with a wide variety of majors 
and a long tradition of support for students with learning differences. In fact, the 
Dean of AIC’s Support Services Division, represented the college at the convoca-
tion celebrating Landmark’s founding.
 	 Any student applying to Landmark can apply at the same time for admission 
to AIC by simply filling out the AIC application online and noting in the proper 
place that he/she is applying for the Landmark/AIC Joint Admission Program. If 
accepted by both Landmark and AIC, the student will be guaranteed a place at 
AIC upon completion of studies at Landmark. The student will also receive special 
academic advising at Landmark, which is geared toward the course requirements 
at AIC. Guaranteed placement at AIC should reduce significantly the stress associ-
ated with having to go through the transfer process while doing the work at Landmark. 
	 Current Landmark students can also apply for the Joint Admission Program by the end of the first year, or if they have earned fewer 
than 24 credits with a C average. Current students should consult with an advisor in Transfer Services to complete the application. Pauline 
Mortensen, AIC Assistant Director of Admissions, is the contact person for Landmark students in the joint admission program. Paul Cook 
in Landmark’s Transfer Services Office is coordinating the program at Landmark.

	 College-age children of Landmark College faculty and staff continue to benefit from 
generous tuition programs introduced by President Lynda J. Katz in recent years.
	 At least 36 children of employees have used the Tuition Remission Program to enroll 
without cost in Landmark’s short-term, non-credit programs and associate degree programs. 
The program was first offered during the 2004-2005 academic year. 
	 Benjamin Brown, son of Human Resource Director Tom Brown, was first in line 
to receive his Landmark diploma at graduation in spring 2008. At the ceremony, Ben 
expressed thanks to his dad and to Landmark for making possible his dream of a college 
education. Currently enrolled at Colby-Sawyer College in New Hampshire, Ben plans to 
graduate in spring 2010 with a bachelor’s degree in psychology.
	 Dr. Katz also recently enrolled Landmark in the Tuition Exchange Program, which 
allows children of eligible full-time Landmark employees to apply for scholarships at over 
600 participating colleges and universities. Tuition Exchange is a non-profit association of 
colleges and universities, which finances college tuition for the children and other family 
members of faculty and staff employed at participating institutions.
	 The reciprocal scholarship program awards scholarships averaging about $24,000. 
Exchanges are made through trading, with no money changing hands and no accounting for 
variations in tuition. The employing institution certifies candidates as scholarship applicants 
while the receiving institution set the number and criteria for award decisions. 
	 Landmark, which selects students through a lottery system, hosted its first Tuition 
Exchange student in spring 2009 and will host three students in the fall. Parents of 
these students are employed at Skidmore University, Syracuse University and Fordham 
University. 

Enhanced 
Tuition 
Benefits for 
Children of 
Landmark 
College 
Employees
By Dale Herold

A.
 B

la
k

e 
G

ar
d

n
er

	 After an extensive evaluation over most of the last year by a team of faculty, students, 
and staff, Landmark has adopted Read & Write Gold, from TextHelp Systems Inc., as the 
text-to-speech software being offered to new students starting in the fall 2009. Current stu-
dents who are using the Kurzweil 3000 Learn Station, will continue to receive support from 
the College during the transition. 
	 The evaluation team, led by Kathy Burris, Assistive Technology Coordinator and 
Educator in the IT department, concluded this past spring that Read & Write Gold offers 
many significant benefits over Kurzweil Learn Station. Key among them is the capability 
to open and read unlocked and most locked PDF files. This is the format used by most pub-
lishers who provide digital text. 
	 In contrast, to open PDF files in Kurzweil requires an upgrade to their professional 
version - which is a significant concern for many students when they leave Landmark who 
otherwise may not have access to the same level of scanning and support services they were 
accustomed to here. The move to Read & Write Gold empowers students to move forward 
on their own. 
	 Another benefit is that Read & Write Gold is accessible through a customizable toolbar 
that overlays the application in use. Students can therefore open the toolbar from within 
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Adopts 
New 
Assistive 
Technology
By Tom Manley

Landmark President, Dr. Linda J. Katz and American International 
College President, Vincent Mancinni shake hands after signing the 
joint admission agreement

applications, like Word or Adobe Acrobat, 
or from Internet web browsers. Read & 
Write Gold also reads desktop icons, appli-
cation toolbars, and menus in addition to 
Flash and Java files. 
	 Other useful features include a pho-
netically-sensitive spell-check, a word and 
phrase predictor, homophone editor, and 
word wizard. Students can also unlock 
text embedded in web images, “block out” 
everything other than what is being read 
on screen, and turn selected text into MP3 
audio files. In addition, Read & Write Gold 
includes a web research aid that enables 
students to collect and organize on-line cita-
tions in one folder location.
	 Read & Write Gold, available on the 
market since 1995, is currently being used 
at approximately 2,500 colleges and uni-
versities world-wide. We’d be happy to talk 
with you about our decision to migrate to 
Read & Write Gold or provide you with 
a feature matrix comparing Read & Write 
Gold to Kurzweil Learn Station developed 
during our evaluation. Please contact Kathy 
Burris at kburris@landmark.edu for more 
information. 
	 Read & Write Gold is one of a suite of 
assistive technology software that Landmark 
makes available to students. Check out this 
and other tools at https://intranet.landmark.
edu/tls/ATdemos.htm

	 Also in fall 2009, three children of 
Landmark employees will be hosted by 
Simmons College, Colby-Sawyer College 
and Green Mountain College.

THANK YOU, ARNE!
For more than six years Arne 
Andersen, Special Assistant to 
the Executive Vice President, 
served as Managing Editor of 
LINKS. His expertise, commit-
ment and tenacity brought many 
notable changes that dramati-
cally enhanced this publication. 
While he is taking on other 
duties at the College and will no 
longer serve as managing editor 
we are  happy to report he will 
remain a contributing editor of 
the LINKS staff.


